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ACCOMPAGNEMENT DES 
CLUBS, DES LIGUES ET 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LE CADRE REGLEMENTAIRE 
DE L’EMPLOI D’UN EDUCATEUR SPORTIF AU SEIN D’UN 

CLUB DES SPORTS DE GLACE 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56(7&!$8!F!G!?<&H=)06!;<*$!&$%1#I$&*1!,#)#16:444444444444444444444444444444444444444444444444444444444444444444444444444J 

56(7&!$8!K!G!?#!=1&,%#%60$!;&!,&1A6(&!;<*$!&$%1#I$&*1!6$;:=&$;#$%!0*!#*%02&$%1&=1&$&*144444L 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/'*234(*5)6*('7489&"(4'6*:436*64'";)<<)6*3"(<)6*=*

M))&,!=&1H&%%&$%!;&!N!
!  Lister les demandes!O*&!A0*,!$<#*16&P!=#,!&$(01&!&..&(%*:&,!Q!
!  Comprendre l’environnement règlementaire!;#$,!)&O*&)!,&!,6%*&!)&!()*+4!
!  Etre en règle au regard de la loi.!

!
>)6*64385)6*('")8')"*3"(<)6*?*

¥ Ministère de Santé et des Sports ‐ 7%%=NRR3334,#$%&2,=01%,4/0*A4.1R!
¥ Comité National Olympique et Sportif Français ‐ 3334.1#$(&0)SH=6O*&401/!
¥ Cosmos ‐ C6%&!;*!(0$,&6)!C0(6#)!;*!T0*A&H&$%!C=01%6.4!U(%*#)6%:!,*1!)#!@0$A&$%60$!@0))&(%6A&!B#%60$#)&!

;*!C=01%4!3334(0,H0,4#,,04.1!
¥ URSSAF ‐ 3334*1,,#.4.1!
¥ Légifrance ‐ V&W%&,!):/6,)#%6.,!&%!1:/)&H&$%#61&,!2!3334)&/6.1#$(&4/0*A4.1!

!

Cette fiche pratique vous indique les obligations essentielles ˆ respecter en tant qu!employeur 
mais n!est pas exhaustive. En qualitŽ d!employeur, vous devez conna”tre  les dispositions 

lŽgales et conventionnelles ˆ respecter pour l!embauche d!un  salariŽ et la gestion de la vie du 
contrat de travail. Il est indispensable de s!informer rŽguli•rement de l!Žvolution du Code du 

travail et de la Convention Collective National e du Sport 4!
!

Ce document constitue une aide pour le fonctionnement de votre association. La FFSG ne saurait •tre tenue 
responsable de l!utilisation de ces informations. 
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Fiche n° 1 ‐ Déclaration de l’éducateur sportif  

Etre en possession d’une carte professionnelle d’éducateur sportif à jour, à tout moment sur le lieu 
de travail, est une obligation. 

?#! =10(:;*1&! =&1H&%! =16$(6=#)&H&$%! ;&! A:16.6&1! )#! ;:%&$%60$X! =#1! )&,! =&1,0$$&,! O*6! &$,&6/$&$%X!
#$6H&$%X!&$%1#I$&$%!0*!&$(#;1&$%!*$&!UYC!(0$%1&!1:H*$:1#%60$! ;&! )#!O*#)6.6(#%60$!=10.&,,60$$&))&!
#*%016,#$%! (&%! &W&1(6(&4! M))&! =&1H&%! #*,,6! ;&! A:16.6&1! )&*1! #=%6%*;&! =7S,6O*&! Z! &W&1(&1! D(&1%6.6(#%!
H:;6(#)E!#6$,6!O*&!)<0+)6/#%60$!;&!H01#)6%:!D+*))&%6$!$*H:10!>!;*!(#,6&1![*;6(6#61&E4!

 

1. Les textes de référence  
o U1%6()&!>">2""!;*!@0;&!;*!C=01%4!
o U1%6()&!?4K\F2K!;*!(0;&!;&!)<:;*(#%60$!1&H=)#]#$%!)<#1%6()&!KL!;&!)#!?06!$8!^K2\"_!;*!"\![*6))&%!"`^K!H0;6.6:&!1&)#%6A&!

#!)<01/#$6,#%60$!&%!#!)#!=10H0%60$!;&,!#(%6A6%:,!=7S,6O*&,!&%!,=01%6A&,4!!
o 9:(1&%!$8!`F2"_FJ!;*!F"!#0a%!"``F!H0;6.6:!1&)#%6.!#*!(0$%1b)&!;&!)c&$,&6/$&H&$%!(0$%1&!1:H*$:1#%60$!;&,!#(%6A6%:,!

=7S,6O*&,!&%!,=01%6A&,4!!
o U11d%:!;*!>L![*6$!>__J!1&)#%6.!Z!)#!;:()#1#%60$!;c#(%6A6%:!=1:A*&!#*W!#1%6()&,!">!&%!"F2"!;*!;:(1&%!$8!`F2"_FJ!;*!F"!

#0a%!"``F!H0;6.6:4!!
!!

2. Comment obtenir sa carte professionnelle ? 

V0*%&! =&1,0$$&! O*6! ;:,61&! &$,&6/$&1X! #$6H&1! 0*! &$(#;1&1! *$&! #(%6A6%:! =7S,6O*&! 0*! ,=01%6A&! 0*!
&$%1#I$&1!;&,!=1#%6O*#$%,!(0$%1&!1:H*$:1#%60$!;06%!&$!.#61&!=1:#)#+)&H&$%!)#!;:()#1#%60$!#*!=1:.&%!
D&$! 1:#)6%:! Z! )#! 99eCE! ;*! ;:=#1%&H&$%!;#$,! )&O*&)! &))&! (0H=%&! &W&1(&1! ,0$! #(%6A6%:4! C6! (&))&2(6! &,%!
,*,(&=%6+)&!;&!,c&W&1(&1!,*1!=)*,6&*1,!;:=#1%&H&$%,X!)#!;:()#1#%60$!&,%!&..&(%*:&!#*=1f,!;*!=1:.&%!;*!
;:=#1%&H&$%!0g!)c6$%:1&,,:!#!,#!=16$(6=#)&!#(%6A6%:4!!

?#!=1&H6f1&!;:()#1#%60$!.&1#!)<0+[&%!;&!)#!;:)6A1#$(&!;<*$&!(#1%&!=10.&,,60$$&))&X!A#)#+)&!=&$;#$%!J!
#$,4!M))&!;06%!&$,*6%&!d%1&!1&$0*A&):&4!!

! Un éducateur sportif stagiaire!D;:%&$%&*1!;<*$!)6A1&%!;&!.01H#%60$E!;06%!,&!;:()#1&1!#*=1f,!;&!)#!
99eC!;#$,!)&!+*%!;<0+%&$61!,#!(#1%&!=10.&,,60$$&))&!&%!)<#*%016,#%60$!;<&W&1(&1!(0$%1&!1:H*$:1#%60$4!
?&!=1:.&%!D)#!99eCE!&,%!6$.01H:!;&!%0*%!(7#$/&H&$%!;c*$!:):H&$%!O*&)(0$O*&!;&,!6$.01H#%60$,!O*6!S!
.6/*1&$%!D=#1!&W&H=)&!*$!(7#$/&H&$%!;&!;0H6(6)&E4!!
!!
3. Sanctions d’absence de déclaration 

¥ C#$(%60$,!#;H6$6,%1#%6A&,!N!6$%&1;6(%60$!;c&W&1(&1!=10$0$(:&!=#1!)&!T6$6,%1&!;&!)#!C#$%:!&%!;&,!C=01%,!,c6)!
&W6,%&!*$!;#$/&1!=0*1!)#!,#$%:!=7S,6O*&!0*!H01#)&!;&,!=1#%6O*#$%,!0*!&$!(#,!;&!;:.#*%!;&!;6=)bH&!

¥ C#$(%60$,!=:$#)&,!N!#H&$;&,!&%R0*!&H=16,0$$&H&$%!DC&(%60$!F!N!h+)6/#%60$! ;&! ;:()#1#%60$! ;c#(%6A6%:!
>">4""!R!>">4">!(0;&!;*!,=01%E!

!!

!*+,-% .''$-% /',0% '+"&%)! Y0*1! 0+%&$61! )<#;1&,,&! ;&! )#! 99eC! ;&! A0%1&!
;:=#1%&H&$%X!(0$,*)%&P!)&!,6%&!;*!H6$6,%f1&!(7#1/:!;&,!,=01%,!N!!
7%%=NRR3334[&*$&,,&2,=01%,4/0*A4.1RH6$6,%&1&R,&1A;&(4#,=!!
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Fiche n° 2 ‐ La Convention Collective Nationale du Sport (CCNS)  
!

V:):(7#1/&P!)#!@0$A&$%60$!@0))&(%6A&!B#%60$#)&!;*!C=01%!
% % % % % % % *+,-%.''$-%/',0%'+"&%)!@0$,*)%&P!)&!,6%&N!3334(0,H0,4#,,04.1!

!

Appliquer la Convention Collective Nationale du Sport (CCNS): )#!@@BC!&,%!*$&!,0*1(&!;&!;106%!O*6!A6&$%!
(0H=):%&1!)&!@0;&!;*!V1#A#6)X!=0*1!)#!+1#$(7&!,=:(6.6O*&!;*!,=01%4!V0*%!&H=)0S&*1!;06%!=0,,:;&1!*$!&W&H=)#61&!
;&!)#!@@BCX!)&!(0$,*)%&1!&%!)&!%&$61!Z!;6,=0,6%60$!;*!,#)#16:4!?#!(0$A&$%60$!&,%!#==)6(#+)&!Z!%0*,!)&,!,#)#16:,!;&!)#!

,%1*(%*1&X!O*&))&!O*&!,06%!)#!$#%*1&!;&!)<&H=)06!O*<6),!S!0((*=&$%4!!
 
Trois conséquences immédiates de l’application de la CCNS pour tous les employeurs du sport :  
2!U;#=%&1X!A061&!1&H=)#(&1X!)&,! (0$%1#%,! ;&!%1#A#6)!=0*1! .#61&!#==#1#I%1&!)&,!H&$%60$,!0+)6/#%061&,!#=1f,!#A061!
1:;6/:!*$&!.6(7&!;&!=0,%&!&%!;:%&1H6$:!)#!()#,,6.6(#%60$!;&!(7#O*&!&H=)0S:!!
2!C6!)&!()*+!(0H=%&!=)*,!;&!L!,#)#16:,!&$!:O*6A#)&$%!%&H=,!=)&6$X!=1:A061!)<:)&(%60$!;<*$!;:):/*:!;*!=&1,0$$&)!!
2!C0*,(161&!*$!(0$%1#%!;&!=1:A0S#$(&!&$!.#A&*1!;&,!&H=)0S:,!$0$!(#;1&!!
 
Points forts de la CCNS :  
2!C%1*(%*1#%60$!;*!(7#H=!=10.&,,60$$&)!
2!56$#$(&H&$%!01/#$6,:!=0*1!)#!.01H#%60$!=10.&,,60$$&))&!
2!U,=&(%!,%1*(%*1#$%!;&!)#!@@BC!,*1!)&,!#,,0(6#%60$,!
2!M$%1:&!;&!;106%!(0HH*$!

!

1. Champ d'application : 
?#!@@BC!,<#==)6O*&!#*W!&$%1&=16,&,!!&%!#,,0(6#%60$,!;&!;106%!=16A:!O*6!0$%!=0*1!0+[&%!N!

2!!?<01/#$6,#%60$X!)#!/&,%60$!&%!)<&$(#;1&H&$%!;c#(%6A6%:,!,=01%6A&,X!
2!!?#!/&,%60$!;c6$,%#))#%60$,!&%!;c:O*6=&H&$%,!,=01%6.,X!
2!?<&$,&6/$&H&$%X!)#!.01H#%60$!#*W!#(%6A6%:,!,=01%6A&,!&%!)#!.01H#%60$!=10.&,,60$$&))&!#*W!H:%6&1,!;*!,=01%X!
2!?#!=10H0%60$!&%!)<01/#$6,#%60$!;&!H#$6.&,%#%60$,!,=01%6A&,4!

!

?&,!=#1%&$#61&,!,0(6#*W!;*! ,=01%!#..61H&$%!O*&!)#!.01H#%60$!=10.&,,60$$&))&!(0$%6$*&!(0$,%6%*&!*$&!
=16016%:!=0*1!)&,!&$%1&=16,&,!;&!)#!+1#$(7&4!9#$,!(7#O*&!&$%1&=16,&!(0H=1&$#$%!L!,#)#16:,!&%!=)*,!&$!
:O*6A#)&$%!%&H=,!=)&6$X!)#!1&=1:,&$%#%60$!;*!=&1,0$$&)!&,%!#,,*1:&4!

2. Contrat de travail : 
?&,!(0$%1#%,!;&!%1#A#6)!=1:A*,!=#1!)#!@@BC!N!!
U*2;&)Z!;*  Contrat à Durée Indéterminée%1%2$3/0%/'$"&!D)&O*&)!;06%!d%1&!=16A6):/6:EX!&%!@3*4+&2-.2%#$%
2-.5."'%1%#,-6$%#62$-3"&6$ D@99E #*O*&)!%0*%!&H=)0S&*1!=&*%!#A061!1&(0*1,!;#$,!)&,!(#,!=1:A*,!=#1!
)#!)06!D#1%6()&4!?4!">K>2>!;*!@0;&!;*!%1#A#6)EX!)#!@@BC!0..1&!#*W!&H=)0S&*1,!)#!=0,,6+6)6%:!;&!(0$()*1&!
(&1%#6$,!%S=&,!;&!(0$%1#%,!;&!%1#A#6)!;0$%!)&!1&(0*1,!$<&,%!=0,,6+)&!O*&!,6!*$&!(0$A&$%60$!(0))&(%6A&!)&!
=1:A06%4!!

2 Contrat de travail à temps partiel!D#1%6()&!?4F">F2>!;*!@0;&!;*!%1#A#6)!&%!#1%6()&!K4\!;&!)#!@@BCEN!6)!&,%!Z!
;*1:&!6$;:%&1H6$:&!0*!Z!;*1:&!;:%&1H6$:&4 ?#!;*1:&!;*!%1#A#6)!&,%!1:=#1%6&!,*1!)#! ,&H#6$&X )&!H06,!0*!
)<#$$:&!&%!&))&!&,%!6$.:16&*1&!Z!)#!;*1:&!):/#)&!0*!(0$A&$%60$$&))&!;*!%1#A#6)4!?<#(%6A6%:!&,%!1:/*)6f1&!%0*%!
#*!)0$/!;&!)<#$$:&4!?&,!701#61&,!;&!%1#A#6)!$&!;06A&$%!=#,!(0H=01%&1!=)*,!;<*$&!6$%&11*=%60$![0*1$#)6f1&!&%!
(&))&2(6!$&!;06%!=#,!;:=#,,&1!>!7&*1&,4 /A)9$<)*?*3'*#@35&")38*6$48"(7*&6638&'"*<B)'5&@8)9)'"*)'*$#8(4@)*
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654<&(8)*)"*@)6*6"&C)6*)'*$#8(4@)*@)*:&5&'5)61*!

2 Contrat  de  travail  intermittent  :! (0$%1#%! ;&! %1#A#6)! Z!;*1:&! 6$;:%&1H6$:&X! =0*1! *$! %&H=,! ;&! %1#A#6)!
6$.:16&*1! Z! "! >J_! 7&*1&,! ,*1! F\! ,&H#6$&,! H#W6H*H! D6)! $<S! #! =#,! ;&! =)#$(7&1! H6$6H*HE! #A&(! *$&!
#)%&1$#$(&!;&!=:160;&,!%1#A#6)):&,!&%!;&!=:160;&,!$0$!%1#A#6)):&,4!!

2 Contrat d'intervention!N!(0$%1#%!;&!%1#A#6)!Z!;*1:&!;:%&1H6$:&X!1:,&1A:!Z!)c01/#$6,#%60$!;&!(0H=:%6%60$,!
0*! H#$6.&,%#%60$,! ,=01%6A&,! $#%60$#)&,! 0*! 6$%&1$#%60$#)&,4!/A)9$<)* ?* 3'* 6&<&8(#* 8)583"#* $&8* <)* +49("#*
@B48C&'(6&"(4'*@B3'*5%&9$(4''&"*@)*-8&'5)1!

2 Contrat  saisonnier! D#1%6()&! ?4! ">K>2>! ;*! @0;&! ;*! %1#A#6)! &%! #1%6()&! K4L4"! ;&! )#! @@BCE! N! 6)! &,%! ;&,%6$:! Z!
=0*1A061! ;&,!&H=)06,! ;0$%!)&,!%i(7&,! ,0$%!#==&):&,*Z! ,&!1:=:%&1!(7#O*&!#$$:&!Z! ;&,! ;#%&,!Z!=&*!=1f,!
.6W&,X!&$!.0$(%60$!;*!1S%7H&!;&,!,#6,0$,!0*!;&,!H0;&,!;&!A6&!(0))&(%6.,4!!

!
3. La modulation du temps de travail : 
j)! &,%! ;:,01H#6,! =0,,6+)&! ;&! H0;*)&1! )&! %&H=,! ;&! %1#A#6)! =0*1! =&1H&%%1&! ;c#;#=%&1! )#! ;*1:&!
7&+;0H#;#61&! ;*! %1#A#6)! #*W! A#16#%60$,! ;&! )c#(%6A6%:! ,=01%6A&! &%! ;&! )6,,&1! )#! 1:H*$:1#%60$! ,*1! )&!
(0$%1#%4!M,%!%1#6%:&!)#!,6%*#%60$!=#1%6(*)6f1&!;&!>!%S=&,!;&!(#;1&,X!(#;1&,!;616/&#$%,!&%!(#;1&,!6$%:/1:,4!
k$! ,%#%*%! =0*1! )&,! =&1,0$$&),! $0$! (#;1&,! 6%6$:1#$%,! =&1H&%! ;&! /:1&1! )&! =&1,0$$&)! O*6! %1#A#6))&!
1:/*)6f1&H&$%!&$!;&701,! ;&!)c&$%1&=16,&!0*! ;&!)<#,,0(6#%60$4!?&,!#*%1&,! ,6%*#%60$,!=#1%6(*)6f1&,!%&))&!
O*&! #,%1&6$%&,X! =1:,&$(&,! $0(%*1$&,! 0+)6/#%061&,! &%! #((0H=#/$&H&$%! &%! &$(#;1&H&$%! ;&! /10*=&!
,0$%!:/#)&H&$%!=1:A*&,!&%!;0$$&$%!)6&*W!Z!;&,!(0$%1&=#1%6&,!=#1%6(*)6f1&,4 

4. Classifications des rémunérations :  
k$&!/16))&!;&!()#,,6.6(#%60$!&,%!:%#+)6&!&$!.0$(%60$!;&,!(#1#(%:16,%6O*&,!;&!1&,=0$,#+6)6%:X!;c#*%0$0H6&!
&%!;&!%&(7$6(6%:!&W6/:&,!;*!=0,%&4!?#!1:H*$:1#%60$!6$;6A6;*&))&!&,%!)6+1&H&$%!.6W:&!=#1!)c&H=)0S&*1!
%#$%!O*c&))&!1&,=&(%&!)&!H6$6H*H!(0$A&$%60$$&)!
!

5. Obligation de qualification et de déclaration de l’éducateur sportif employé 
! ?<&$(#;1&H&$%!,=01%6.!(0$%1&!1:H*$:1#%60$!&,%!1:/6!=#1!)&!(0;&!;*!,=01%!D?2K\F!&%!,*6A#$%,E!O*6!
6H=0,&! ;<d%1&!&$!=0,,&,,60$! ;<*$! ;6=)bH&! ;<M%#%! ;<M;*(#%&*1!C=01%6.!=1&H6&1! ;&/1:!H6$6H*H4!M,%!
(0$,6;:1:&!(0HH&!1:H*$:1#%60$!%0*%&!(0$%1&=#1%6&!&$!&,=f(&!0*!&$!$#%*1&!&W(:;#$%!)&,!.1#6,!1:&),!
[*,%6.6:,4!

?<&H=)06! ;<*$! :;*(#%&*1! ,#$,! O*#)6.6(#%60$! &,%! =#,,6+)&! ;<*$&! =&6$&! =:$#)&! =0*A#$%! #))&1! [*,O*<Z!!!!!!!
"J!___l!&%!*$!#$!;&!=16,0$!#*,,6!+6&$!=0*1!)<&H=)0S:!O*&!)<&H=)0S&*14!!
!
U.6$!;&!A&6))&1!Z!$&!=#,!&H=)0S&1!;&,!:;*(#%&*1,!.6/*1#$%!,*1!)#!)6,%&!;&,!6$%&1;6%,!&%!0*!6$[0$(%60$,!;&!
(&,,&1!;c&W&1(&1X!6)!&,%!1&(0HH#$;&1!;&!,&!1#==10(7&1!)&!)#!99eC!;&!A0%1&!;:=#1%&H&$%4!@&=&$;#$%X!
)#! ;:H#1(7&!$01H#)&!&,%!)#! ,*6A#$%&!N!=0*1!&W&1(&1!(0$%1&!1:H*$:1#%60$X!)c:;*(#%&*1!,=01%6.! .#6%!,#!
;:()#1#%60$!;<:;*(#%&*1!Z!)#!99eC!O*6!A:16.6&!)<&$(0*1,!;&!%0*%&,!(0$;#H$#%60$!=#1!1#==01%!Z!)#!)6,%&!
;&,!6$%&1;6%,!0*!;&,!6$[0$(%60$,!&%!=#1!)&!+6#6,!;*!m*))&%6$!$8>!Q!&$,*6%&X!)c&H=)0S&*1!&H+#*(7&!,*1!)#!
+#,&!;c*$&!(#1%&!=10.&,,60$$&))&!Z![0*14!



!
!

!
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Fiche n° 3 – L’emploi d’un entraîneur salarié 
 
1  ‐  Déclarer  le  salarié  :! 1&H=)61! *$&! ;:()#1#%60$! *$6O*&! ;<&H+#*(7&! D9kMEX! &$! )6/$&X! ,*1! )&! ,6%&!

6$%&1$&%! ;&! )<knCCU5!DDD1@3)13866&71784! Y0*1! *$&! =1&H6f1&!&H+#*(7&X! (&%%&! ;:()#1#%60$!
=&1H&%%1#! Z! )#! ,%1*(%*1&! ;<0+%&$61! ,0$! $*H:10! ;<#..6)6#%60$X! ,0*,! )&! )&O*&)! ,&10$%! A&1,:&,! )&,!
(0%6,#%60$,! 0+)6/#%061&,! 1&)#%6A&,! Z! )#! C:(*16%:! C0(6#)&4! U*,,6X! )&,! 6$.01H#%60$,! ;&! )#! 9kMX!
#*%0H#%6,&10$%! )<6$,(16=%60$! #*!U,,&;6(,4! j)! &,%! (0$,&6)):! ;&! 1&H=)61! )#! 9kM! *$! H06,! #A#$%!
)<&H+#*(7&! =0*1! *$&! =1&H6f1&! &H+#*(7&X! #.6$! ;<0+%&$61! )&,! $*H:10,! ;<#..6)6#%60$! ;&!
)<#,,0(6#%60$!=0*1!=0*A061!&..&(%*&1!)&,!=1&H6&1,!+*))&%6$,! ;&!=#6&!&%!;:()#1#%60$,!%16H&,%16&))&,!
;&!(7#1/&,!,0(6#)&,4!?:/#)&H&$%X!)#!9kM!;06%!d%1&!1:#)6,:&X!#*!=)*,!%b%X!^![0*1,!#A#$%!)<&H+#*(7&!
&%X!#*!=)*,!%#1;X!)&![0*1!HdH&4!!

2 – Obligation de s’inscrire aux autres organismes collecteurs des 4+2"0.2"+&0%0+4".'$0%+7'"(.2+"-$0, 
liées aux salaires!N!!

o (#6,,&!;&!1&%1#6%&!(0H=):H&$%#61&X!!
o hY@U!Dh1/#$6,H&!Y#16%#61&!@0))&(%&*1!U/1:&E!=0*1!)&,!(0%6,#%60$,!;&!)#!.01H#%60$!

=10.&,,60$$&))&!(0$%6$*&!D&W4!EF.-,0GHI.,F X!UoM5hCX!YTMEX!!
o (#6,,&! ;&! =1:A0S#$(&! D6H=0,:! =#1! )#! @@BC! O*6! =1:A06%! *$&! 1:=#1%6%60$!

/:0/1#=76O*&!;&,!(#6,,&,X!6)!.#*%!,&!1:.:1&1!Z!(&))&2(6E4!!
!
?&,!:;*(#%&*1,!,=01%6.,!+:$:.6(6&$%!;&!)<#,,6&%%&!.01.#6%#61&!N!

! ! n:H*$:1#%60$!!! ! U,,6&%%&!!
! ! +1*%&!H&$,*&))&!DlE!! ! .01.#6%#61&!DlE!!

2 6$.:16&*1&!Z!F`>!! ! !KK!!
2 ;&!F`>!Z!H06$,!;&!J>F!! "F" !!
2 ;&!J>F!Z!H06$,!;&!\`L!! >"^ !!
2 ;&!\`L!Z!H06$,!;&!^L"!! F_J!!
2!!!!! ;&!^L"!Z!"__>!!! ! KF\!!

! U*2;&)Z!;&!"__>!&*10,X!)&,!(0%6,#%60$,!,0$%!;*&,!,*1!)<6$%:/1#)6%:!;*!,#)#61&4!!

?#!@Co!&%!)#!@n9C!,0$%!(#)(*):&,!,#$,!=1#%6O*&1!)<#+#%%&H&$%!;&,!Fp!=0*1!.1#6,!=10.&,,60$$&),4!!

3  ‐  Rédiger  un  contrat  de  travail!N! )#!@@BC!6H=0,&! ;&! (0$,%#%&1!=#1! :(16%!%0*%&!1&)#%60$! ;&!%1#A#6)!
,#)#16:&!#.6$!;&!,:(*16,&1!)c&H=)0S&*1!&%!)&!,#)#16:!D#1%6()&!K4>4"E4!?&!(0$%1#%!;06%!(0$%&$61!)&,!5<&36)6*
$8('5($&<)6*)"*4J<(C&"4(8)6!:$0$(:&,!=#1!)#!@@BC4!j)!;06%!d%1&!1:#)6,:!&$!;0*+)&!&W&H=)#61&!D"!,#)#16:!&%!
"!&H=)0S&*1E!&%!,6/$:! ;&,!>!=#1%6&,!#A&(!)#!H&$%60$!q!)*!&%!#==10*A:!r4!M$!(#,! ;&!H0;6.6(#%60$!;*!
(0$%1#%X!*$!#A&$#$%!;06%!d%1&!1:;6/:!&%!,6/$:!;&,!>!=#1%6&,4!!

4  ‐  Prendre  rendez‐vous  avec  un  organisme  de  médecine  du  travail  :  .01H#)6%:! 0+)6/#%061&! Z!
)<&H+#*(7&!;<*$!,#)#16:!&%!=&$;#$%!)#!A6&!;*!(0$%1#%!;&!%1#A#6)!D%0*,!)&,!>!#$,!,#*.!,*1!;&H#$;&!;*!
H:;&(6 $!;*!%1#A#6)E4!j)!$<S!#!=#,!;<01/#$6,H&!;:,6/$:X!6)!&,%!=0,,6+)&!;&!)&!(706,61!&$!.0$(%60$!;*!)6&*!
;&!%1#A#6)!;*!,#)#16:4!@&%%&!A6,6%&!;06%!,<&..&(%*&1!,*1!)&!%&H=,!;&!%1#A#6)!0*!&$!(#,!;<6H=0,,6+6)6%:X!)&!
,#)#16:! ;&A1#! d%1&! 1:H*$:1:! &$! .0$(%60$4! ?&! ,#)#16:! ;06%! .0*1$61! ,0$! (&1%6.6(#%! ;<#=%6%*;&! O*6! ,&1#!
(0$,&1A:!;#$,!,0$!;0,,6&14!?&!1&$;&P2A0*,!;06%!d%1&!=16,!#*!=)*,!%#1;X!)&!"&1![0*1!;&!%1#A#6)!&%!#A061!
)6&*!#A#$%!)#!.6$!;&!)#!=:160;&!;<&,,#64!!
!!
5 ‐ Tenir un registre du personnel!N!1&/6,%1&!=#=6&1!D;6,=0$6+)&!;#$,!)&,!=#=&%&16&,E!O*6!.#6%!:%#%!;&,!
&$%1:&,!&%!;&,!,01%6&,!;&,!,#)#16:,!;#$,!)<#,,0(6#%60$4!!
 
 



!
!

!

\ !

Conseil utile : le remboursement des frais professionnels 
?&,!;:=&$,&,!&$/#/:&,!=0*1!)&!(0H=%&!;&!)<#,,0(6#%60$!=#1!)&,!;616/&#$%,X!#;H6$6,%1#%&*1,X!,#)#16:,X!
&%(4!=&*A&$%!d%1&!1&H+0*1,:&,4!j)!,<#/6%!)&!=)*,!,0*A&$%!;&!.1#6,!;&!;:=)#(&H&$%,!%&),!O*&!)&,!.1#6,!)6:,!
Z!)<*%6)6,#%60$!;<*$!A:76(*)&!=&1,0$$&)X!)&,!1&=#,X!)&,!$*6%,!Z!)<7b%&)4!!
@&,!.1#6,!=&*A&$%!d%1&!&W()*,!;&!)c#,,6&%%&!;&,!(0%6,#%60$,X!Z!(0$;6%60$!O*&!N!!

! 2!)&!;:=)#(&H&$%!,06%![*,%6.6:!=#1!*$!01;1&!;&!H6,,60$Q!!
! 2! )&! H0$%#$%! .01.#6%#61&! $<&W(f;&! =#,! )&,! )6H6%&,! .6W:&,! =#1! )<#;H6$6,%1#%60$4! M$! (#,! ;&!

;:=#,,&H&$%X!)<#,,0(6#%60$!;06%!d%1&!&$!H&,*1&!;&!.0*1$61!)&,![*,%6.6(#%6.,!;&!;:=&$,&!Q!!
! 2!)<#,,0(6#%60$!,06%!&$!H&,*1&!;&!.0*1$61!)&,![*,%6.6(#%6.,!&$!(#,!;&!1&H+0*1,&H&$%!;&!.1#6,!1:&),4!!
!
!
!
!

Le chèque emploi associatif : 
C6!)<#,,0(6#%60$!&H=)06&!H06$,!;&!"_!,#)#16:,!q!:O*6A#)&$%,!%&H=,!=)&6$!rX!)&!(7fO*&!&H=)06!#,,0(6#%6.!
A0*,! =&1H&%!;<#((0H=)61!/1#%*6%&H&$%X! &%! &$! %0*%&! ,6H=)6(6%:X! )&,! .01H#)6%:,! )6:&,! Z! )<&H=)06! ;<*$!
,#)#16:4!Y#,! ;&! +*))&%6$! ;&! =#6&X! $6! ;&! (#)(*)! ;&! (0%6,#%60$,! Z!&..&(%*&1! N! )&! (&$%1&! $#%60$#)! (7fO*&!
&H=)06!#,,0(6#%6.!,<&$!(7#1/&!=0*1!A0*,4!!

M%!(<&,%!&$(01&!=)*,!,6H=)&!,*1!j$%&1$&%!N!3334(&#4*1,,#.4.1!!
Y0*1!&$!,#A061!=)*,X!*$!$*H:10!A&1%!&,%!Z!A0%1&!;6,=0,6%60$!N!0 800 1901 00!

!
!
!
!
!
!
!
!
!
!
!
!
!
!
!
!
!
!
!
!
!
!
!
!
!
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Fiche n° 4 – La prestation de service d’un entraîneur indépendant 
ou auto‐entrepreneur 

?<#(%6A6%:! ;c:;*(#%&*1! ,=01%6.!#,,*1:&! (0HH&! *$&! =1&,%#%60$! ;&! ,&1A6(&!=10=0,:&! (0$%1&!
1:H*$:1#%60$!#*!()*+!(011&,=0$;!#*!,%#%*%!;<*$!&$%1#I$&*1!6$;:=&$;#$%!0*!;<*$!#*%02&$%1&=1&$&*14!
?c:;*(#%&*1!01/#$6,&!)c&$,&6/$&H&$%!Z! ,0$! /1:!&%!(706,6%!)6+1&H&$%! ,#! ()6&$%f)&!D()6&$%,!6$;6A6;*&),E!
O*6! )&! 1:H*$f1&! ;61&(%&H&$%4! U! (&! %6%1&X! )<:;*(#%&*1! ,=01%6.! &,%! =&1,0$$&))&H&$%! 1&;&A#+)&! ;*!
A&1,&H&$%!;&,!(0%6,#%60$,!&%!(0$%16+*%60$,!,0(6#)&,4!!
 

1. Le statut d’entraîneur indépendant 

Les obligations :  
M$!%#$%!O*&!=10.&,,60$$&)!)6+:1#)X!)<:;*(#%&*1!,=01%6.!;06%!&$1&/6,%1&1!,0$!#(%6A6%:!#*=1f,!;*!(&$%1&!;&!
.01H#)6%:,!;&,!&$%1&=16,&,!D@5ME!;&!)<k1,,#.!;&!,0$!)6&*!;<#(%6A6%:4!?#!;&H#$;&!;<6HH#%16(*)#%60$!=&*%!
d%1&!;:=0,:&!,*1!=)#(&X!&$A0S:&!=#1!(0*116&1!0*!&..&(%*:&!=#1!j$%&1$&%!3334(.&4*1,,#.4.1!?<j$,&&!)*6!
#%%16+*&!*$!$*H:10!;<6;&$%6.6(#%60$!*$6O*&X!)&!C61&%X!#6$,6!O*&!)&!(0;&!UYM!,6/$6.6(#%6.!;&!,0$!#(%6A6%:4!
!

L’URSSAF collecte 3 sortes de cotisations :!!
o )&,!U))0(#%60$,!5#H6)6#)&,!DU5EX!!
o )#!@CoRn9CX!6H=b%!;a!=#1!)<&$,&H+)&!;&,!.1#$]#6,X!!
o )#!@0$%16+*%60$!Z!)#!501H#%60$!Y10.&,,60$$&))&!D@5YE4!!

?&!=#6&H&$%!,&!.#6%!=#1!%16H&,%1&4!?#!@5Y!,&!=#6&!#A&(!)&!K&!%16H&,%1&4!!
!

LA CAISSE D’ASSURANCE MALADIE  
j)!&,%!;&H#$;:!#*W!%1#A#6))&*1,!6$;:=&$;#$%,!;&!(706,61!*$!q!01/#$6,H&!(0$A&$%60$$:!r4!
@&,! ,0HH&,! ,0$%! #==&):&,! &$! UA16)! &%! h(%0+1&! =0*1! *$! ,&H&,%1&4! ?&! =1&H6&1! =#6&H&$%! #! )6&*! Z!
(0H=%&1!;*!K&!H06,!Z!=#1%61!;&!)<#..6)6#%60$4!@0HH&!=0*1!)<k1,,#.X!,6!)<:;*(#%&*1!,=01%6.!#!/#/$:!=)*,!
O*&! (&,! +#,&,! .01.#6%#61&,X!,&,! (0%6,#%60$,! ,&10$%! 1:#[*,%:&,! &%! )&! (0H=):H&$%! ,&1#! 1:()#H:4! M$!
1&A#$(7&!Uk@kBM!MshBMnUVjhB!=0*1!)&,!q!=&%6%,!r!1&A&$*,4!

j)!&,%!(0$,&6)):!#*W!%1#A#6))&*1,!6$;:=&$;#$%,!;&!,&!(0*A161!#*!%6%1&!;<*$&!#,,*1#$(&!=16A:&!=0*1!N!!
2 ?&,! 16,O*&,! /1#A&,!N! 6$A#)6;6%:X! ;:(f,X! =&1%&! ;&! )#! =10.&,,60$! ,*6%&! Z! *$! #11d%! 0*! *$! #((6;&$%!

$:(&,,6%#$%!*$&!1&(0$A&1,60$4!
2 ?&,!16,O*&,!H0S&$,!N!6$(#=#(6%:!%&H=01#61&!&$!(#,!;&!H#)#;6&!0*!#((6;&$%X!&$!#S#$%!1&(0*1,!Z!*$&!

6$;&H$6,#%60$!;&!)#!=&1%&!;&!1&A&$*,!!

LA RETRAITE  
M$!%#$%!O*<&$,&6/$#$%!,=01%6.X! )&,! (0%6,#%60$,! ,0$%!A&1,:&,!Z! )#!@#6,,&! ;&!n&%1#6%&!;&,!M$,&6/$#$%,! t! ;&,!
U1%6,%&,4!?#! (0%6,#%60$!&,%! ;:,01H#6,!&$%6f1&H&$%!=10=01%60$$&))&!#*W!1&A&$*,!$0$! ,#)#16:,4!@&,!1&A&$*,!
,0$%!;6A6,:,!&$!;&*W!%1#$(7&,X!&%!(7#O*&!%1#$(7&!&,%!#..&(%:&!;c*$!%#*W!;&!(0%6,#%60$!;&!^X\p4!!

LA RETRAITE COMPLEMENTAIRE  
?&,! %1#A#6))&*1,! 6$;:=&$;#$%,!=&*A&$%! ,0*,(161&! *$&! #,,*1#$(&! 1&%1#6%&! (0H=):H&$%#61&! O*6! ,&1#!
6$%:/1#)&H&$%!;:;*(%6+)&!;&!)&*1!1&A&$*!D?06!T#;&)6$X!)06!`K2">\!;*!""!.:A16&1!"``K E4!
!

! ?&!%1#A#6))&*1!;06%!=&$,&1!Z!;:;*61&!,&,!.1#6,!1:&),!)6:,!Z!,0$!#(%6A6%:4!j)!&,%!6H=01%#$%!;&!
,&!1#==10(7&1!;<*$!%1#A#6))&*1!6$;:=&$;#$%!;<&W=:16&$(&!A061&!*$!&W=&1%!(0H=%#+)&4!!
!
!

2. L’auto‐entrepreneur 



!
!

!

^!

?<#*%02&$%1&=1&$&*1! &,%! *$&! =&1,0$$&! =7S,6O*&! O*6! ,0*7#6%&! &W&1(&1! Z! %6%1&! =16$(6=#)! 0*!
(0H=):H&$%#61&!*$&!#(%6A6%:! (0HH&1(6#)&!0*!#1%6,#$#)&! )6+:1#)&4! j)!&,%! ;6,=&$,:! ;<6$,(16=%60$! ,*1! )&!
n&/6,%1&!;*!@0HH&1(&!&%!;&,!C0(6:%:,!Dn@CE!0*!)&!n:=&1%061&!;&,!T:%6&1,!DnTE4!@&!1:/6H&!&,%!&$%1:!
&$!A6/*&*1!Z!(0H=%&1!;*!"&1![#$A6&1!>__`4!
!
Quelles sont les conditions pour devenir auto‐entrepreneur ? 
j)!.#*%!N!
2 d%1&!*$&!=&1,0$$&!=7S,6O*&!D,0$%!&W()*&,!)&,!,0(6:%:,E!Q!
2 &W&1(&1!*$&!#(%6A6%:!(0HH&1(6#)&X!#1%6,#$#)&!0*!)6+:1#)&!Q!
2 d%1&!,0*,!)&!1:/6H&!.6,(#)!;&!)#!H6(102&$%1&=16,&!Q!
!
j)!$cS!#!O*c*$&!,&*)&!)6H6%&!=0*1!d%1&!#*%02&$%1&=1&$&*1!N!6)!.#*%!1:#)6,&1!H4('6*@)*KL*LLLM*@)*5%(778)*
@N&77&(8)6!=0*1!*$&!#(%6A6%:!(0HH&1(6#)&!0*!94('6*@)*OP*LLLM*$438*<)6*$8)6"&"(4'6*@)*6)8:(5)6!&%!)&,!
#(%6A6%:,!)6+:1#)&,4!@&,!,&*6),!:A0)*&10$%!(7#O*&!#$$:&!(0HH&!)&!+#1fH&!;&!)c6H=b%!,*1!)&!1&A&$*4!!
!
@&! 1:/6H&! &,%! 0+%&$*! =#1! *$&! ,6H=)&! ;:()#1#%60$! #*!@&$%1&! ;&! 501H#)6%:,! ;&,! &$%1&=16,&,X! ,*1! *$!
.01H*)#61&!=#=6&1!0*!=#1!6$%&1$&%4!
!
Les avantages : 

U*!O*0%6;6&$X!)&!,S,%fH&!&,%!%1f,!,6H=)&X!)&,!1&)#%60$,!#A&(!)c#;H6$6,%1#%60$!,0$%!1:;*6%&,!Z!)c&W%1dH&N!
o ?c#*%02&$%1&=1&$&*1! ;&A1#! ,c#(O*6%%&1! ;c*$! ,&*)! =1:)fA&H&$%! :O*6A#)&$%! Z! "Fp! ;&! ,0$! (76..1&! ;c#..#61&,!

H&$,*&)!0*!%16H&,%16&)!=0*1!%0*%&!#(%6A6%:!(0HH&1(6#)&X!>_XJp!=0*1!*$&!#(%6A6%:!)6+:1#)&!0*!Z!>Fp!=0*1!)&,!
#(%6A6%:,!;&!,&1A6(&Q!!

o j)!$cS!#!#*(*$&!#*%1&!%#W&!Z!#(O*6%%&1!N!)c#*%02&$%1&=1&$&*1!$c&,%!=#,!,0*H6,!Z!)#!VuU!&%!6)!&,%!&W0$:1:!;&!
%#W&!=10.&,,60$$&))&!=&$;#$%!%106,!#$,!Z!(0H=%&1!;&!)#!(1:#%60$!;&!,0$!&$%1&=16,&!Q!!

o Cc6)! $&! 1:#)6,&! #*(*$! (76..1&! ;c#..#61&,X! )c#*%02&$%1&=1&$&*1! $&! =#6&1#! #*(*$&! (7#1/&4! ?01,O*c6)! (&,,&! ,0$!
#(%6A6%:X!(&)#!$&!(0a%&!16&$!$0$!=)*,!Q!!

o V&(7$6O*&H&$%X!*$&!,&*)&!(70,&!&,%!;&H#$;:&!N!1&H=)61!v*$!)6A1&!(710$0)0/6O*&!;&,!1&(&%%&,vX!&%!=0*1!)&,!
(0HH&1]#$%,!1&H=)61!*$!v)6A1&!;&,!#(7#%,v4!!
!

Ce statut est protecteur et offre des droits sociaux importants :  
o ?c#*%02&$%1&=1&$&*1!&,%!#..6)6:!Z!)#!C:(*16%:!,0(6#)&!&%!A#)6;&!;&,!%16H&,%1&,!;&!1&%1#6%&!Q!
o j)! ,c#(O*6%%&! .01.#6%#61&H&$%! ;&! ,&,! (7#1/&,! ,0(6#)&,! &%! ;&! ,&,! 6H=b%,! *$6O*&H&$%! ,*1! (&! O*c6)!
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